
 

 

Agenda for a meeting of the Health and Social Care 
Overview and Scrutiny Committee to be held on 
Thursday, 27 July 2023 at 4.30 pm in Council Chamber - 
City Hall, Bradford 
 
MEMBERS OF THE COMMITTEE – COUNCILLORS 
 
LABOUR 
 

CONSERVATIVE 
 

BRADFORD SOUTH 
INDEPENDENTS 

Jamil (Ch) 
Humphreys (DCh) 
Ahmed 
Godwin 
Johnson 
Wood 

Coates 
Nunns 

Clarke 

 
Alternates: 
LABOUR 
 

CONSERVATIVE 
 

BRADFORD SOUTH 
INDEPENDENTS 

Firth 
Hayden 
Kauser 
Lintern 
Mitchell 
Rowe 

Clarke 
Sullivan 

Majkowski 

 
NON VOTING CO-OPTED MEMBERS 
 
Susan Crowe Bradford and Craven Co-Production Partnership 
Trevor Ramsay i2i patient involvement Network, Bradford District NHS 

Foundation Care Trust  
Helen Rushworth Healthwatch Bradford and District  

 
NOTES 
 
• This agenda can be made available in Braille, large print or tape format on request by 

contacting the Agenda contact shown below. 
• The taking of photographs, filming and sound recording of the meeting is allowed 

except if Councillors vote to exclude the public to discuss confidential matters covered 
by Schedule 12A of the Local Government Act 1972. Recording activity should be 
respectful to the conduct of the meeting and behaviour that disrupts the meeting (such 
as oral commentary) will not be permitted. Anyone attending the meeting who wishes 
to record or film the meeting's proceedings is advised to liaise with the Agenda Contact 
who will provide guidance and ensure that any necessary arrangements are in place. 
Those present who are invited to make spoken contributions to the meeting should be 
aware that they may be filmed or sound recorded. 

• If any further information is required about any item on this agenda, please contact the 
officer named at the foot of that agenda item. 



 

 

From:      To: 
Asif Ibrahim 
Director of Legal and Governance 
Agenda Contact: Asad Shah 
Phone:01274 432280; E-Mail: asad.shah@bradford.gov.uk 
 

 



 

 

  
A. PROCEDURAL ITEMS 
 
  
1.   ALTERNATE MEMBERS (Standing Order 34) 

 
The Director of Legal and Governance will report the names of 
alternate Members who are attending the meeting in place of 
appointed Members.   
  
  

 

 
2.   DISCLOSURES OF INTEREST 

 
(Members Code of Conduct – Part 4A of the Constitution) 
  
To receive disclosures of interests from members and co-opted 
members on matters to be considered at the meeting. The disclosure 
must include the nature of the interest. 
  
An interest must also be disclosed in the meeting when it becomes 
apparent to the member during the meeting. 
  
Notes: 
  
(1)       Members must consider their interests, and act according to the 

following: 
  

Type of Interest You must: 
    
Disclosable Pecuniary 
Interests 

Disclose the interest; not participate in 
the discussion or vote; and leave the 
meeting unless you have a dispensation. 

    
Other Registrable 
Interests (Directly 
Related) 
OR 
Non-Registrable 
Interests (Directly 
Related) 

Disclose the interest; speak on the item 
only if the public are also allowed to 
speak but otherwise not participate in the 
discussion or vote; and leave the 
meeting unless you have a dispensation. 

    
Other Registrable 
Interests (Affects) 
OR 
Non-Registrable 
Interests (Affects) 

Disclose the interest; remain in the 
meeting, participate and vote unless the 
matter affects the financial interest or 
well-being 
  
  

 (a) to a greater extent than it affects 
the financial interests of a majority of 
inhabitants of the affected ward, and 
  
(b) a reasonable member of the public 

 



 

 

knowing all the facts would believe that 
it would affect your view of the wider 
public interest;in which case speak on 
the item only if the public are also 
allowed to speak but otherwise not do 
not participate in the discussion or 
vote; and leave the meeting unless 
you have a dispensation. 

  
(2)       Disclosable pecuniary interests relate to the Member concerned 

or their spouse/partner. 
  
(3)       Members in arrears of Council Tax by more than two months 

must not vote in decisions on, or which might affect, budget 
calculations, and must disclose at the meeting that this 
restriction applies to them.  A failure to comply with these 
requirements is a criminal offence under section 106 of the 
Local Government Finance Act 1992.   

  
(4)       Officers must disclose interests in accordance with Council 

Standing Order 44. 
  
  
  

3.   MINUTES 
 
Recommended – 
  
That the minutes of the meeting held on 21 June 2023 be signed 
as a correct record (previously circulated). 
  

(Asad Shah – 07970 414022) 
   

 

 

 
4.   INSPECTION OF REPORTS AND BACKGROUND PAPERS 

 
(Access to Information Procedure Rules – Part 3B of the Constitution) 
  
Reports and background papers for agenda items may be inspected by 
contacting the person shown after each agenda item.  Certain reports 
and background papers may be restricted.   
  
Any request to remove the restriction on a report or background paper 
should be made to the relevant Strategic Director or Assistant Director 
whose name is shown on the front page of the report.   
  
If that request is refused, there is a right of appeal to this meeting.   
  
Please contact the officer shown below in advance of the meeting if 
you wish to appeal.   
  

(Asad Shah – 07970 414022) 

 



 

 

  
  

  
5.   REFERRALS TO THE OVERVIEW AND SCRUTINY COMMITTEE 

 
Members are requested to consider how they wish to deal with 
referrals. 
 
Any additional referrals that have been made to this Committee up to 
and including the date of publication of this agenda will be reported at 
the meeting. 
  
The following referral has been made: 
  
Council – 11 July 2023 
  
At the meeting of full Council on 11 July 2023 the following 
motion was considered and referred to the Health and Social Care 
Overview and Scrutiny Committee: 
  
COUNCIL (AND SCHOOLS) PROVISION OF PLANT-BASED FOOD  
  
Bradford Council, together with our partners, is taking a 
comprehensive range of actions to tackle the climate emergency, 
reduce our carbon footprint, improve our environment and deliver 
clean growth.  
  
As reported to the Regeneration and Environment Overview & 
Scrutiny Committee on 15 November 2022, we have almost halved 
the Council’s total emissions from 42,000 tonnes of CO2e to 
22,000 tonnes between 2014-15 and 2021-22 and we are 
continuing to make progress.  
  
This year the Council has adopted a Good Food Strategy to 
improve access to healthy food and make it more affordable for 
people across the District to make informed choices about what 
they eat. The Strategy recommends encouraging residents to 
choose a more balanced, more plant-based diet.  
  
Through our Facilities Management service to schools we 
enshrine choice in the offer which includes plant-based options 
for students and a full vegan diet for anyone who requests it. 
National nutritional guidance still recommends a balanced diet is 
most easily accessible to all children if it includes fish, poultry, 
meat and dairy products so we continue to offer those choices 
too.  
  
An increasing number of our Council-run events – such as the 
recent Culture and Climate Symposium and the Culture Is Our 
Plan showcase – are already offering fully plant-based catering, 
and there is a commitment for future events to satisfy a 
percentage of plant-based options.  

 



 

 

  
All relevant UN and UK Climate Change Committee reports 
emphasise the need to significantly reduce our use of animal 
products in response to the climate crisis. In the UK, for example, 
approximately 10% of greenhouse gas emissions are estimated to 
be linked to agriculture, most of which is the methane produced 
by livestock.  
  
The agriculture sector has reduced greenhouse gas emissions by 
around 16% between 1990 and 2020, according to Defra data. 
Whilst this is heading in the right direction there is clearly much 
more to do if we are to meet our Net Zero target.  
  
The 2022 Farm Practices Survey indicated that 64% of farmers 
thought it important to consider greenhouse gases when making 
farm business decisions.  
  
The 2021 National Food Strategy, led by Henry Dimbleby, set a 
ten-year goal of a 30% reduction in meat consumption in the UK.  
  
The West Yorkshire Combined Authority’s 2020 Emission 
Reduction Pathway Report estimates that a 32% reduction in red 
meat and dairy consumption is needed across the region if our 
goal of net zero carbon is to be met by 2038.  
  
Our district is two-thirds rural and our farmers and food 
producers make an important contribution to the local economy 
and the local environment by providing good quality local food.  
  
Council therefore:  
  
Requests that the Director of Public Health provides a report to 
Health and Social Care Overview & Scrutiny setting out the 
Council’s progress on delivering our food strategy including how 
it can support residents in the cost of living crisis, local 
businesses in a changing world and reducing our carbon 
footprint including any options for extending plant-based catering 
across all Council-run external sites (leisure centres etc.) whilst 
retaining freedom of choice for individual dietary preferences or 
requirements. 
  
  

B. OVERVIEW AND SCRUTINY ACTIVITIES 
 
  
6.   KEIGHLEY COMMUNITY HEALTH AND WELLBEING CENTRE 

UPDATE 
 
The report of the Bradford District and Craven Health & Care 
Partnership (Document “E”) provides an update to develop a 
Community Health and Wellbeing Centre from which a wide range of 
services is provided and will improve the health and wellbeing of the 
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local population by addressing not only the medical needs, but also the 
wider determinants of health.  
  
Recommended – 
  
To note the update on the Keighley Community Health and 
Wellbeing Development. 
  

(Robert Maden – 01274 237642) 
  
   

7.   THE BEST 1001 DAYS PROGRAMME - PILLAR ONE OF THE 
CHILDREN, YOUNG PEOPLE & FAMILIES PRIORITY FOR 
BRADFORD DISTRICT & CRAVEN HEALTH & CARE 
PARTNERSHIP 
 
The Best 1001 Days (formerly Better Births) programme is pillar one of 
the Healthy Children and Families priority area for Bradford District & 
Craven. We work collaboratively across sectors and organisations, to 
achieve our vision: “Working together to improve experiences & 
outcomes for pregnancy, birth & beyond across Bradford District & 
Craven”. This is reflective of the Bradford District and Craven Health 
and Care Partnership Act as One way of working.  
 
This report of the Bradford District and Craven Health and Care 
Partnership Act (Document “F”) highlights some of the key 
achievements of the past year and outlines our future plans to improve 
the outcomes for maternity care across our place and reduce 
disparities in experiences by working as a whole system. 
 
Recommended – 
 
(1) That members support the sharing of information on 

initiatives to help reduce inequalities and help ensure the 
best possible start for life for babies born locally. This 
includes supporting campaigns on perinatal mental health, 
encouraging women to book with their midwife within 10 
weeks of pregnancy, raising awareness of the maternity 
and neonatal voices partnership so we can diversify the 
membership and attendance at meetings and sharing key 
public health information such as quitting smoking, safe 
sleep, health and nutrition and more. 

 
(2) Note that the Best 1001 Days programme will continue to 

prioritise the reducing health inequalities agenda, 
responding to national policy documents such as NHS 
England’s Core20Plus5 model for tackling inequalities. We 
will use data as well as lived experience to do so, members 
are asked for their support in sharing any issues raised by 
their constituents so that we hear the experiences of all our 
communities and act on this. 
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(3) That members support our efforts to find a solution to the 
concerning impact of disadvantaged families in our district 
missing vital care due to the inability to afford transport 
costs. 

 
(4) That members recognise the lack of service provision for 

the most acutely unwell perinatal mental health patients 
due to the limited funding available for SMABS. 

 
(5) Note that the programme will continue to support the two 

NHS Foundation trusts following the recent CQC 
inspections, using our place-based ‘Act as One’ approach. 
We recognise the wider national challenges which impact 
upon maternity services, most notably workforce 
challenges which we will continue to work together on to 
address with a multi-organisation approach. 

 
(Abbie Wilde – 07861 899895) 

 
  

8.   DRAFT HEALTH AND SOCIAL CARE OVERVIEW AND SCRUTINY 
COMMITTEE WORK PROGRAMME 2023/24 
 
The report of the Director or Legal and Governance (Document “G”) 
presents a draft work programme 2023/24 for adoption by the 
Committee. 
 
Recommended – 
 
(1) That the Committee notes the information in Appendix A 

and that it, along with any amendments or additions is 
adopted as the Committee’s Work Programme 2022/23. 

 
(2) That the Work Programme 2023/24 continues to be 

regularly reviewed during the year. 
 

(Caroline Coombs – 01274 432313) 
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